[This is a template email/letter for you to personalize and send your MP. Where we have highlighted in yellow you will need to edit yourself. Remember to proofread this letter before sending, and delete the highlighted instruction text]  
    
[Insert your address]
[Your MPs name] MP
House of Commons
London
SW1A 0AA
Subject: Childminders are calling for HMRC to reinstate blanket 10% wear and tear allowance
Dear [your MPs name] MP,
I am writing to you to express my serious concern regarding HMRC’s decision to withdraw the current agreement for registered childminders claiming expenses (an agreement in place since 1986) in the transition to Making Tax Digital (MTD). I am particularly concerned by the removal of the blanket 10% wear and tear allowance that all registered childminders can currently claim, which is being replaced with a requirement to submit individual expenses for actual purchases and repairs.
The wear and tear allowance recognises the unique nature of childminding as a predominantly home-based business. I open my home to a number of children to provide high-quality childcare and early years provision, resulting in significant wear and damage that goes far beyond normal domestic use and that of self-employed individuals in other sectors. Replacing the current allowance with a requirement to claim only for individual items places a substantial financial and administrative burden on my business. Many childminders simply do not have the funds to replace or repair household items upfront, and this new approach will leave many of us demonstrably worse off.
[Optional space to provide details on how this change will impact your business and the families you support]
This issue is imminent. The changes are due to come into effect for the first wave of childminders - those earning over £50,000 - from April 2026, yet there is no formal guidance yet from HMRC. Childminders earning over £30,000 will be affected from April 2027, followed by those earning over £20,000 from April 2028. This creates a two-tiered system where childminders who are brought into MTD first - often those of us who employ assistants or care for larger numbers of children in the community - are disproportionately penalised with increased administrative burden and in many cases, less financial support than those outside of MTD. What is striking is the number of childminders who state this change will drive them to leave childminding altogether.
Given the severe crisis already facing the childminding profession and acute shortages of childcare for families in many communities around the UK, this is significant. Registered childminder numbers are now at their lowest level on record, and if this trajectory continues, it is predicted that there will be no registered childminders left in ten years’ time. My setting plays a vital role in delivering early years and childcare provision for children and families in our constituency. Losing childminder settings like mine would be devastating.  
Registered childminders offer something truly unique: a home-from-home environment that supports children’s wellbeing; flexible and affordable childcare and early years provision for hundreds of thousands of working parents; and specialist, highly valued care for children with additional needs. Beyond our critical role in early years and childcare provision, we also support the wider economy by enabling parents to work with greater flexibility.
Coram PACEY is calling on HMRC to reconsider the impact of this decision on the childminding profession, the wider childcare and early years sector, and the families who rely on us. I strongly request that you support Coram PACEY’s call to retain the 10% wear and tear allowance as a matter of urgency to protect the sustainability of childminding and prevent further loss from the sector.
I hope you will support childminders in our community by writing to HMRC, raising awareness of this issue in Parliament and getting in touch with Coram PACEY at policy@corampacey.org.uk to find out how you can support childminders in our constituency. I look forward to hearing from you.
Your sincerely,
[Insert your name]
